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Emoquo 

Emotional intelligence 

Digital coaching 



Poll Q1: What is the top issue impacting 
employee engagement in your organisation? 

• Manager effectiveness 
• Change/transformation 
• Culture 
• Something else 



Think Emoquo  
for emotional wellbeing 



Think Emoquo  
for fixing people risks 







Conflict 

Performance 

Diversity 



Little things      get bigger 



Emotional intelligence is for everyone 





Why is my team so dysfunctional? 



Poll Q2: To what extent does your managers’ 
capability around emotional intelligence 
impact employee engagement? 

• Has a significant impact 
• Has some impact 
• Has little or no impact 
• Don’t know 



Emotional 
intelligence is 
for everyone 

Little things 
becoming big 

things 

New approach to 
EQ and  

employee 
engagement 

Digital  
coaching 
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productivity 



to
n
y cra

b
b

e
  |  b

u
sin

e
ss p

sych
o

lo
g

ist  |  d
o

in
g

 th
in

g
s d

iffe
re

n
tly

 



to
n
y cra

b
b

e
  |  b

u
sin

e
ss p

sych
o

lo
g

ist  |  d
o

in
g

 th
in

g
s d

iffe
re

n
tly

 

problem solving 

 

creativity 

 

relationships 
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engagement-killing 

factories 
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 frustration 
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 anxiety 
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emotions 

as speed 

bumps 
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it’s not big 
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risky 
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The future for 

humans… 
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International best 

seller 

 

Published in 10 

languages 
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