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e.g. back-to-work meetings etc

• Patterns of absences

• Barriers to a successful claim

Systems
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Sickness absence rates 2016
Noelle Murphy

Senior HR practice editor, XpertHR



Sickness absence rates

• Median of 2.6% and average of 2.8% of working time 
lost to sickness absence in 2015

• Median of 5.8 and average of 6.3 days’ sickness 
absence per employee, per annum



Number of days’ sickness absence 2006 -2015



Percentage of working time per annum, 2006-2015



Absence rates – data collection

• Based on a sample size of 602 organisations

• All based in the UK

• Broad sectoral coverage

• Covers almost 1.7 million employees
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For More Information

Website Telephone Email

Consilia Legal www.Consilialegal.co.uk 0113 357 1317 marie@consilialegal.co.uk

Exchange 
Chambers

www.exchangechambers.co.uk 0113 203 1970 widdett@exchangechambers.co.uk

Cascade www.CascadeHR.co.uk 0113 230 8602 info@cascadehr.co.uk

XpertHR www.xperthr.co.uk 020 8652 3196 helpdesk@xperthr.co.uk
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